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R207 - llpenopbka 3a 0e30nmacHa u

3APaBOCJIOBHA pad0THA cpeaa (nmocJieABamm
n3MeHeHnus), 2023 r. (Ne 207)

[IpeamoOroa1

["enepasinarta koH(pepeHuns Ha Mex/1yHapo/HaTa OpraHu3alus Ha Tpy/ia,

Csukana B JKenesa oT YnpaBHuTeIHHA CbBET Ha MexayHapoaHOTO OHOPO NO Tpyaa W cries
nposex/iane Ha cgosita | 11-ta cecust Ha 5 rouu 2023 1.,

Kato npunoMHs pe3otounaTa 0THOCHO BKJIKOUBAHETO Ha Oe3011acHa U 3/IpaBocioBHa paboTHa
cpeaa B pamkute Ha MO'T 3a OCHOBHM NPUHIMITH W TTpaBa Ha padOTHOTO MACTO. MPHETA HA
crodaTa 1 10-ara cecus (ronu 2022 1.),

(Crea kato peuiu Ja npyemMe onpeiesieHn NpeiiokeHus BbB Bpb3Ka ¢ H3MEHEHHETO Ha
[Tpenopwkara 3a Hackpuasane Ha Koonepaunnte ot 2002 r. (Ne 193), [penopbrara 3a pazsurue
Ha uopelkHTe pecypcu oT 2004 r. (Ne 195), Ilpenopbkara 3a TpyAOBUTE MPaBOOTHOWECHMS OT
2006 r. (Ne 198), INpenopbkara 3a XUB u CTTHH ot 2010 r. (Ne 200), Ipenopbkara 3a
MUHHUMAIIHHTE paBHULIA HaA couurana 3akpwuia ot 2012 r. (Ne 202), [Tpenopskara 3a npexon ot
nedopmaita Kbm Gopmanna ukonomika ot 2015 r. (Ne 204) u Ipenopbkara 3a 3aeToct 1
JOCTOCH TPy 3a MHP U ycToiunupocT oT 2017 r. (Ne 205). ¢ 11en BbBEK/AaHE B HESt HA ONpe/iesieHi
H3MEHEHH S, POU3THYALIM OT MPUEMAHETO Ha PE30JIIOLMATA 33 BKIHOUYBAHE Ha Oe3onacHa 1
3/ipaBociioBHa paboTHa cpeaa B pamkuTe Ha MOT Ha OCHOBHHTE NPUHILMIIK W NpaBa Ha
paboTHOTO MSCTO,

Kato onpenenu, ye Te3u nipe/uiokenus cieasa 1a 0bvaar noa popmara Ha [lpenopbka,

npuema Ha 12 touu 2023 r. ciegHaTa npenopbka, Kosto Moxe 1a Ob1e UMTHpaHa KaTo
npenopbka 3a 0e3onacHa v 31paBocioBHa paboTHa cpe/a (nmocne/Bauil wimeHenns), 2023 r.:

1. 1. dymute Jleknapauuara na MOT 3a OCHOBHUTE NMPUHLMITKA W [IPaBa Ha paboTHOTO
macTo (1998 r.), uameneHa npe3 2022 . ce 3amenaT ¢ aymute .Jlcknapaumusata na MOT
3a OCHOBHHUTE MPUHLMITH M NpaBa Ha pabOTHOTO MACTO W HEHHWTE MOceABalILH
neictrus, 1998 1. wiin Bceku BapHaHT, cbabpakail ce B [IpeamOrona Ha [Ipenopbkara 3a
HackpuaBaHe Ha Koonepauuute, 2002 r. (Ne 193), INpenopbkara 3a pasBurtue Ha
yopellkuTe pecypcu, 2004 r. (Ne 195), Ilpenopbkara 3a TPy 10BUTE NPABOOTHOILEHHS,
2006 r. (Ne 198), INpenopbkara 3a npexo/ oT Hedopmaina KbM (popMaliHa MKOHOMHUKA,
2015 r. (Ne 204) u Ipenopbkara 3a 3a€TOCT M JIOCTOEH TPY/L 3@ MUp U yeroitunpoct, 2017
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r. (Ne 205) v B naparpad 8(1)(a) ot [Ipenopbkara 3a HacbpyaBaHe Ha KoOfepalUHnTe.
2002 r. (Ne 193), naparpad 35 ot [penopekara 3a XMB u CI1MH, 2010 r. (Ne 200) u
naparpagu 23(a) u 41(8) ot [1penopbkara 3a 3aeTOCT U I0CTOEH TPYJL 3a MUP H
yerounpoct, 2017 r. (Ne 205).

2. 2. lymute . KoHpeHuuaTa 32 6e30macHOCT U 3apase npu padora ot 1981 r. (Ne 155 )" n
.Konsenumara 3a HacbpuaBane Ha Oe3onacHoCTTa M 3apaBeto npu padora o1 2006 r. (Ne
I187)" ce nobGapAT B XpOHONOIHUYEH pe/l B eTHA naparpad Ha npeambiona or
IIpenopbkaTa 3a HackpyaBaHe Ha Koonepauuute oT 2002 . (Ne 193),

3. 3. B llpenopbkara 3a npexoa ot HedopmanHa kbM popmaiHa ukoHomuka, 2015 1. (Ne
204):

o]

@) ymara ,.,oceM™ ce 3aMeHs ¢ . lecet” B naparpady ocem ot npeamobiona;

0) nymute ..0e30MnacHa 1 3paBocioBHa paboTHa cpea™™ ce 100aRAT KaTo HoBa

Kjaysa d) na naparpadg 16;

o BJ) B AHekca aymute ,.KoHeHuus 3a OezonacHocT M 3apase npu padora ot 1981 r.
(Ne 155)* n . KonpeHuusaTa 3a HacbpuaBaHe Ha 6€30MaCHOCTTA M 3/PABETO NPH
pabota ot 2006 r. (Ne 187)" ce 3anM4aBat OT CIIUCHKA HA HHCTPYMEHTHTE B
nojaszarnasue . JIpyru MHCTPYMEHTH™ U ce 100aBAT B XPOHOIOTHYEH Pel B
noaszarnasue ., OCHOBHH KOHBEHLIMK™.

4. 4. Jlymure Jlexknapauuara va MOT 3a counanna cripaBe/UtMBOCT 3a CpaBe/uinBa
rnodanuzaums (2008 r.), uamenena npes 2022 . ce 3aMeHaT ¢ aymunre .JleknapaimaTa
Ha MOT 3a counaina cripase/UTHBOCT 3a CripaBe/inBa raodanu3ains™ Wi BCeki
BapHaHT, ChIbpKaul ce B npeamOtosia Ha Ipenopbkara 3a MUHUMATHHTE paBHHILA HA
couxasnna sakpuna, 2012 r. (Ne 202), I'lpenopbkara 3a npexo ot HeopMaliHa KbM
(popmanna ukonomuka, 2015 r. (Ne 204) u Ilpenopbkara 3a 3aeTOCT M JIOCTOEH TPY,1 3a
MHUp 1 veroituusocet, 2017 r. (Ne 205).

5. 5. ['eHepanuuar aupekrop Ha Mew/1yHapoHOTO OHOpO Ha TPyaa M3roTBa ohUUHanHH
TEKCTOBE Ha MPENOPbKUTE. MOCOUEHH B naparpadu | n 4, U3MEHEHH ¢ HacTosulaTa
npenopbKa, U U3Mpaila 3aBepeHu KOMus oT TE3M TEKCTOBE HA BCEKH OT UJICHOBETE Ha
Opranuzauusra.
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R207 - Safe and Healthy Working
Environment (Consequential Amendments)
Recommendation, 2023 (No. 207)

Preamble

The General Conference of the International Labour Organization,

Having been convened in Geneva by the Governing Body of the International Labour Office. and
having met at its 11 1th Session on 5 June 2023,

Recalling the resolution on the inclusion of a safe and healthy working environment in the ILO’s
framework of fundamental principles and rights at work. adopted at its 110th Session (June
2022),

Having decided to adopt certain proposals with regard to the amendment of the Promotion of
Cooperatives Recommendation, 2002 (No. 193), the Human Resources Development
Recommendation, 2004 (No. 195), the Employment Relationship Recommendation, 2006 (No.
198). the HIV and AIDS Recommendation, 2010 (No. 200), the Social Protection Floors
Recommendation, 2012 (No. 202), the Transition from the Informal to the Formal Economy
Recommendation, 2015 (No. 204), and the Employment and Decent Work for Peace and
Resilience Recommendation, 2017 (No. 205). for the purpose of introducing therein certain
amendments consequential upon the adoption of the resolution on the inclusion of a safe and
healthy working environment in the ILO’s framework of fundamental principles and rights at
work,

Considering that these proposals must take the form of a Recommendation,

adopts this 12 June 2023 the following Recommendation, which may be cited as the Safe and
Healthy Working Environment (Consequential Amendments) Recommendation, 2023:

I. 1. The words “the ILO Declaration on Fundamental Principles and Rights at Work (1998).
as amended in 20227 shall be substituted for the words “the ILO Declaration on
Fundamental Principles and Rights at Work and its Follow-up, 1998 or any variant
contained in the Preamble of the Promotion of Cooperatives Recommendation. 2002 (No.
193). the Human Resources Development Recommendation, 2004 (No. 195), the
Employment Relationship Recommendation, 2006 (No. 198). the Transition from the
Informal to the Formal Economy Recommendation, 2015 (No. 204), and the Employment
and Decent Work for Peace and Resilience Recommendation, 2017 (No. 205), and in
Paragraph 8(1)(a) of the Promotion of Cooperatives Recommendation, 2002 (No. 193),
Paragraph 35 of the HIV and AIDS Recommendation, 2010 (No. 200), and Paragraphs
23(a) and 41(c) of the Employment and Decent Work for Peace and Resilience
Recommendation, 2017 (No. 205).
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2. The words “the Occupational Safety and Health Convention, 1981 (No. 155)" and “the
Promotional Framework for Occupational Safety and Health Convention, 2006 (No.
187)" shall be added in chronological order in the fifth preambular paragraph of the
Promotion of Cooperatives Recommendation, 2002 (No. 193).

3. In the Transition from the Informal to the Formal Economy Recommendation, 2015
(No. 204):

o (a) the word “eight” shall be replaced by “ten” in the eighth preambular
paragraph;

o (b) the words “a safe and healthy working environment™ shall be added as a new
clause (e) of Paragraph 16;

o (c¢)in the Annex, the words “Occupational Safety and Health Convention, 1981
(No. 155)” and “Promotional Framework for Occupational Safety and Health
Convention, 2006 (No. 187)" shall be deleted from the list of instruments under
the subheading “Other instruments™ and shall be added in chronological order
under the subheading “Fundamental Conventions™.

. 4. The words “the ILO Declaration on Social Justice for a Fair Globalization (2008), as

amended in 20227 shall be substituted for the words “the ILO Declaration on Social
Justice for a Fair Globalization, 2008.” or any variant contained in the Preamble of the
Social Protection Floors Recommendation, 2012 (No. 202), the Transition from the
Informal to the Formal Economy Recommendation, 2015 (No. 204), and the Employment
and Decent Work for Peace and Resilience Recommendation, 2017 (No. 205).

5. The Director-General of the International Labour Oftice shall have official texts
prepared of the Recommendations referred to in Paragraphs 1 and 4. as amended by this
Recommendation, and shall communicate certified copies of these texts to each of the
Members of the Organization.
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C191 - KonBeHuusa 0THOCHO 0€30MaCHATA H 3/IPAB0C/10BHA padoTHa cpela (nmocaeaBalin
uiMenenus), 2023 r. (Ne 191)

IIpeamOron
["enepasinara KoHdepeHLMsa Ha Mex/lyHapoiHaTa opraHusatiis Ha Tpy aa,

Ceukana B XKenera o1 VripasuTesinng cbBeT Ha Mexk/ly HapoIHOTO DIOPO 1O Tpy/a v ciejl
nposeskaane Ha cosTa | 1 1-Ta cecus na 5 ronn 2023 .,

Karo npunoMHs pe3oioLuaTa 0THOCHO BKJIIOUBAHETO Ha Oe3onacHa M 3paBociiosHa paboTHa
cpena B pamkute Ha MOT 3a OCHOBHHM NPUHLIMITK W NpaBa Ha pabOTHOTO MACTO. NPHETA Ha
ceoaTa 110-ara cecus (ronm 2022 r.),

(el Kato peuiy a npueMe orpejie/leHn NpeUIoKEeHN BbB BPh3Ka ¢ M3MEHEHHETO HA
KonpenuusaTa 3a Haii-rekkure Gpopmu Ha getckus Tpya ot 1999 r. (Ne 182). Konpenunsra 3a
3akpuia Ha MaiunHeToTo oT 2000 r. (Ne 183), Mopckata Tpy.oBa KonseHuus ot 2000 r.. KakTo
¢ uamenena, KonpenuusaTa 3a HachpuasaHe Ha 0e30MmacHOCTTa M 31paeeto npu pabora ot 2006 r.
(Ne 187), KonBeHumsTa 3a yCi0BHATA Ha TPY A B obmacTTa Ha pubonosa ot 2007 r. (No [88),
KouseHumaTa 3a gomaiinute padotaium ot 2011 r. (Ne 189), KonBenumnaTa 3a HACHIHETO W
topmo3sa oT 2019 r. (Ne 190) u MpoTokona ot 2014 r. kbM KoHBeHumATa 38 NPUHYAUTCAHUA TPV,
o1 1930 r. ¢ 11e1 BhBEXK/1aHe B HEs HAa HAKOM M3MEHEHMUA, TPOU3THYALLM OT MPUEMAHCTO Ha
pPe3OMIOLMATA 3a BKIIOUBaHE Ha Oe3onacHa 1 3jipaBocioBHa paboTHa cpena B pamkute Ha MOT
33 OCHOBHUTE MPHHLIKIK U NpaBa Ha pabOTHOTO MACTO,

KaTo onpeaesin, 4e Te3u MpeaioKeHHs clleBa Ja 0baart noja popmara Ha MEKAYHapoana
KOHBCH LM,

npuema Ha 12 roumn 2023 r. cnennara KoHBeHIMS, KOATO MOKe J1a Obae UMTHpaHa Kato
KonpeHMsa 3a 6e3onacHa M 34paBocioBHa paboTHa cpea (nocieapaliy u3menenns) or 2023 r.:

Yunen 1

1. 1. lymure . Jleknapawsta va MOT 3a OCHOBHUTE NPUHLIMIIK W NPaBa Ha padOTHOTO
macTo (1998 r.), uamenena npes 2022 r.“ ce 3amenat ¢ aymure . Jlexmapaunsara na MOT
32 OCHOBHHUTE MPUHLIMIIK U NpaBa Ha padOTHOTO MACTO W MOCIE/BALLMTE JIEHCTBHA OT
1998 r.™ unK BCEKW BapuaHT, chabpiKkalll ce B [IpeamOrona Ha Haii-TexknTe opMH Ha
aetckus Tpya ot 1999 r. (Ne 182), KonsenunsTa 3a 3akpuia Ha maliunnetsoto ot 2000 T,
(Ne 183), Mopckata TpyaoBa KoHBeHLMs oT 2006 1., ¢ nsmenenuata, KonseHuusaTa 3a
HachpuaBaHe Ha 6e30TMacHOCTTa U 3apaBeTo npu padota ot 2006 r. (Ne 187),
KoHBEHUMATA 32 YCI0BUSTA HA TP/ B 0OnacTTa Ha pubdosnosa o1 2007 r. (Ne [88),
Koupenuuata 3a gomatinute padotuuum ot 2011 r. (Ne 189) u porokona ot 2014 1.
kby KonsenumuaTa 3a npuHyautesnus tpya ot 1930 r.
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Yieu 2

2

Yinen 3

Yoaeu 4

2. Jymure ,JKoneHimaTa 3a 0€30MacHOCT U 3/1paBe MpH pabora ot 1981 r. (Ne 155 )" u
.KoHreHuUuaATa 32 HacLpyaBaHe Ha OC30MACHOCTTA W 3/PABETO TIPH pa6ota ot 2006 r. (Ne
187)" ce 100aBAT B XPOHOIOTHYEH Pejl B TPETHA naparpad na npeamdiona Ha Mopckara
TpyaoBa KoHpeHuus ot 2006 r., KakTo € U3MEHEHA, MCTHA naparpad Ha npeambiona Ha
KoHBEHLMATA 32 YCJIOBHATA Ha TPYA B 00sacTTa Ha pubonoea ot 2007 . (Ne 188) m
nsanageceTns naparpad ot npeambionia Ha [1potokona ot 2014 r. kbM KonseHuHATA 34
npuHyauTentns Tpygor 1930 r.

3. Jlymure ..6e30macHa 1 31paBoc/ioBHa padoTHa cpea” ce 100aBAT Kato HoBa OyKRa J1)
ot wiet |11 or Mopekara TpyaoBa koHseHuua o1 2006 r., KaKTO € H3MEHEHA; KaTo HOBA
Gyksa 1) 0T usien 3, maparpad 2 ot KoHBeHUMATA 32 IOMALIHATE padoTHuun ot 2011 1.
(Ne 189); 1 B usien 5 o1 KoHBeHLHsATa OTHOCHO HACUITUETO U TOPMO3a OT 2019 r. (No 190)
c/e/l IYMUTE ,.3a€TOCT U npodecus”.

4. Nymure . Jleknapaunata va MOT 3a counalHa cnipape/UMBOCT 3a CHPABCTHED
rinobanusamms (2008 r.), usmenena npe3 2022 . ce 3aMEHAT € IlyMHUTE JleknapauusTa
#a MOT 3a coLpasiia CripaBe//IMBOCT 3a CrPaBe/UIMBa r1odanu3alua™™ Wik BCeKi
BAPMAHT, ChIbpIKALL ce B Mpeambiona Ha KouBeHLMATA 32 10MALIHUTE paboOTHUUN OT
2011 r. (Ne 189) u INpotokona ot 2014 r. kbm KoHBEHUMATA 32 NPHHYAUTEITHNA TPY. OT
1930 r.

|. Beeky uien Ha Mesk/ayHapoaHaTa OpraHusaliig Ha Tpy/ia, KO|TO cliejt Jarara Ha
BJIM3aHE B CHJIA HA Ta3W KOHBEHLIMS CbOOIIaBa HA FCHEPATHUA AUPEKTOP Ha

Mesi/1y HapoIHOTO GHOPO Ha TPy ia oduumMaiHaTa cu paTHHKaLUA HA KOATO W 1a ¢ OT
KOHBEHLMHTE MM HA MPOTOKOJIA, TIOCOUEHH B UneH |, ce cuuta 3a paTH(UIMpan Tazu
KOHBEHLMSA MW MPOTOKOJA, H3MEHEH € Ta3H KOHBEHUHUSA.

2. Caejl paTHUUMPAHETO HA TA3H KOHBEHLMS BCCKH YICH MPU3HABA, HC ILE NPOALIKN J1a
Gh/ie 0OBBP3aH OT pa3nopeaOuTe Ha KOSTO W 1a € OT KOHBEHLIMUTE N NPOTOKOA,
[TOCOUEHH B WicH |, KOWTO Npeau ToBa € paTH(UUMPAT. H3IMEHEH C Ta3H KOHBEHLAA.

OduimanuuTe paruduKailli Ha HacToAULaTa KouBeH1Ms ce CbOOILABAT HA FeHEpaATHHS
AMPEKTOp Ha MeKLyHapoAHOTO O10PO 110 TPY/IA € LEN perucTprpanc.

1. [Mpu cnaspade Ha naparpad 3 0T HACTOALLNA WIEH, HACTOAILATA KOHBEHILMA B34 B
CHIA HA JaTaTa, Ha KOATO paTHUKALMHTE Ha JBamMa uleHose Ha Mesxlynapoara
OpraHu3alus Ha TPy/1a ca PEruCTPUPAHH NP FEHCPATHUS IHPEKTOP Ha

Mesk 1y HapoAHOTO OHOpO Ha Tpy 4.

2. Cnen toBa Hactosara KoHBeHUMS BKM3a B CHIIA 32 BCEKH YICH HA JaTaTa. Hd KOATO €
perucTpypaHa HeroBaTa parudukais.

3. HacToslata KOHBEHIMA BIW3a B cina 3a Mopckara Tpy/10Ba Konsenuus o1 2006 1.
KAKTO € M3MCHeHa, B choTBeTcTBHE ¢ wieH XIV oT nocaeaxara.




Ynen 5

Bin3aHeTo B CHJIa HA Ta3u KOHBEHUMS 1€ 3aTBOPH BCAKA OT KOHBEHUHHTE HIIM [IPOTOKOJIA.
MocoYeHH B wieH |, 3a no-HaTarbliiHa paTUduKaluusa B TAXHATA HETTPOMEHEHA BCPCHS.

Yneu 6

1. 1. TeHepaTHUAT AMPEKTOP HAa MekIyHapOJHOTO OIOPO HA TPy YBEIOMSIBA BCHUKH
y/leHOBE Ha Meskly Hapo/iHaTa OpraHW3aLMa Ha TPY/Ia 3a PErHCTPUPAHETO Ha BCUUKH
paTHduKalMKU 0 ICHOHCHPAHUSA, ChOOIIEHN OT IbPKABUTE YJICHKN Ha OpraHuzauusaTa.

2. 2. 'eHepaiHUaT AMPeKTOp Ha Mesk1yHapoaHOTO Otopo Mo Tpyla ¢hoO1aBa Ha
reHepasiHis cekperap Ha Oprauuszaunara Ha 00C/IMHEHUTC HALIMK € LT PErHCTPHPaHE, B
cvoTBReTeTBME ¢ wien 102 ot Yerapa va OpraHu3aumata Ha 00€IMHEHATE HaLUH,
MbIHUTE M0POOHOCTH 32 BCUUKH paTH(MUKALNH W ICK/IApALUK, PETUCTPHPaK B
CHOTBETCTBHE € pa3nopeAdUTE HA NPEIXOAHNTE YIEHOBE.

Yaen 7

1. 1. B cayuaii ye Kondepenunsra npueme Hopa KOHBEHLIMA 32 PCBU3HpPaHE Ha HACTOALLETA
KoHBEHUMA ¥ aKO HOBATA KOHBEHLMSA HE MpelBHKIA ApYyro:

o a) parnduKalMaTa OT bPHKABA YJICHKA HA HOBATA PEBH3HPALLA KOHBEHLUA
BK/TIOUBA ipso jure He3a0aBHO ACHOHCHPaHE Ha HacTostaTa KonBeHLms, npi
YCJ0BHE Ue HOBATA PEBHU3HPAlLA KOHBEHIIMA € BiIA3/1a B CHAa!

o ©) 0T jaTaTa Ha BIW3aHE B CHJIa HA HOBATA PEBH3MPALLd KOHBCHLMS HACTOAULATA
KonBeH1Ma npecTaa Aa 6bjie OTBOPEHA 3a paTHPHKALNS OT IbPIKABHTE HICHKH.

2. BbB Beeky cayuail Hactoswara KoHBeHUMs OCTaRa B CUIA B HACTOALILMA CH BHL W
ChABPKAHME 32 OHE3N IbP/KABH UICHKH, KOWTO €a st paTHGUUHPATH, HO He ca
paruduUMpaTi peBu3upaliara s KOHBEHLUHA.

9

Ynen 8

Awrauiickara, peHcKaTa i HCNaHCKaTa BEPCHA HA TEKCTa Ha HacTosAaTa KoHBeHImMA nMar
e/lHaKBa cuna.

Hoaynoonucanama, Jursna Kenveca Hiuesd, yoocmosepasam 6eprocmma Ha uschpuieniisl
Om  Aen nPeoo Om anAUIICKY HA OBLACAPCKU E3UR 1A RPUTOHCCHUL OORKYMEN. Ipesoovm ce cohemot om
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C191 - Safe and Healthy Working Environment (Consequential Amendments) Convention,
2023 (No. 191)

Preamble

The General Conference of the International Labour Organization.

Having been convened in Geneva by the Governing Body of the International Labour Office, and
having met at its 111th Session on 5 June 2023,

Recalling the resolution on the inclusion of a safe and healthy working environment in the ILO’s
framework of fundamental principles and rights at work. adopted at its 1 10th Session (June
2022),

Having decided to adopt certain proposals with regard to the amendment o f the Worst Forms of
Child Labour Convention, 1999 (No. 182), the Maternity Protection Convention, 2000 (No. 183).
the Maritime Labour Convention, 2006, as amended. the Promotional Framework for
Occupational Safety and Health Convention, 2006 (No. 187). the Work in Fishing Convention,
2007 (No. 188), the Domestic Workers Convention, 2011 (No. 189), the Violence and
Harassment Convention, 2019 (No. 190), and the Protocol of 2014 to the Forced Labour
Convention. 1930, for the purpose of introducing therein certain amendments consequential upon
the adoption of the resolution on the inclusion of a safe and healthy working environment in the
ILO’s framework of fundamental principles and rights at work,

Considering that these proposals must take the form of an international Convention,

adopts this 12 June 2023 the following Convention, which may be cited as the Safe and Healthy
Working Environment (Consequential Amendments) Convention, 2023:

Article 1

1. 1. The words “the 1LO Declaration on Fundamental Principles and Rights at Work (1998),
as amended in 2022 shall be substituted for the words “the 1L.O Declaration on
Fundamental Principles and Rights at Work and its Follow-up, 19987 or any variant
contained in the Preamble of the Worst Forms of Child Labour Convention, 1999 (No.
182), the Maternity Protection Convention, 2000 (No. 183), the Maritime Labour
Convention. 2006, as amended, the Promotional Framework for Occupational Safety and
Health Convention, 2006 (No. 187), the Work in Fishing Convention, 2007 (No. 188). the
Domestic Workers Convention, 2011 (No. 189). and the Protocol of 2014 to the Forced
L.abour Convention, 1930.

2. The words “the Occupational Safety and Health Convention, 1981 (No. 155)7 and “the
Promotional Framework for Occupational Safety and Health Convention, 2006 (No.
187)" shall be added in chronological order in the third preambular paragraph of the
Maritime Labour Convention, 2006, as amended. the fifth preambular paragraph of the
Work in Fishing Convention, 2007 (No. 188). and the twelfth preambular paragraph of
the Protocol of 2014 to the Forced Labour Convention. 1930.
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3. 3. The words “a safe and healthy working environment™ shall be added as a new
subparagraph (e) of Article [Il of the Maritime Labour Convention, 2006, as amended: as
a new subparagraph (e) of Article 3(2) of the Domestic Workers Convention, 2011 (No.
189); and in Article 5 of the Violence and Harassment Convention, 2019 (No. 190), after
the words “employment and occupation™.

4. 4. The words “the ILO Declaration on Social Justice for a Fair Globalization (2008). as
amended in 2022” shall be substituted for the words “the ILO Declaration on Social
Justice for a Fair Globalization™ or any variant contained in the Preamble of the Domestic
Workers Convention, 2011 (No. 189), and the Protocol of 2014 to the Forced Labour

Convention, 1930.

Article 2

1. 1. Any Member of the International Labour Organization which, after the date of entry
into force of this Convention. communicates to the Director-General of the International
Labour Office its formal ratification of any of the Conventions, or of the Protocol.
referred to in Article 1 shall be considered to have ratified that Convention or the Protocol
as amended by this Convention.

2. 2. Upon ratifying this Convention, each Member recognizes that it shall continue to be
bound by the provisions of any of the Conventions or the Protocol referred to in Article |
that it has previously ratified, as amended by this Convention.

Article 3

1. The formal ratifications of this Convention shall be communicated to the Director-
General of the International Labour Office for registration.

Article 4

I. 1. Subject to paragraph 3 of this Article. this Convention shall come into force on the date
on which the ratifications of two Members of the International Labour Organization have
been registered with the Director-General of the International Labour Office.

2. 2. Thereafter, this Convention shall come into force for any Member on the date on which

its ratification is registered.

3. This Convention shall come into force for the Maritime Labour Convention. 2006, as

amended, in accordance with Article X1V of the latter.

[¥8]

Article 5

The entry into force of this Convention shall close any of the Conventions, or the Protocol,
referred to in Article 1 to further ratification in their non-amended version.

Article 6

I 1. The Director-General of the International Labour Office shall notify all Members of the
International Labour Organization of the registration of all ratifications and declarations
that have been communicated by the Members of the Organization.



2. 2. The Director-General of the International Labour Office shall communicate to the
Secretary-General of the United Nations for registration in accordance with Article 102 of
the Charter of the United Nations full particulars of all ratifications and declarations that
have been registered in accordance with the provisions of the preceding Articles.

Article 7

[. 1. Should the Conference adopt a new Convention revising this Convention, then. unless
the new Convention otherwise provides:

o (a) the ratification by a Member of the new revising Convention shall ipso jure
involve the immediate denunciation of this Convention. if and when the new
revising Convention shall have come into force:

o (b)as from the date when the new revising Convention comes into force. this
Convention shall cease to be open to ratification by the Members.

2. This Convention shall in any case remain in force in its actual form and content for
those Members which have ratified it but have not ratified the revising Convention.

b2

Article 8

The English, French and Spanish versions of the text of this Convention are equally authoritative.



<translations>

IIpesod om ansIuiicKl e3UK

ILC.11/Ipenopbka Ne 208

y’ ITpuern TekcToBe

Mexaynaponna koupepennnsa no Tpyaa — 11-ra cecus, JKenena, 2023 1.

IIpenopbka OTHOCHO KAYECTBEHOTO CTAKYBAHE
(16 o 2023 1)
I"eHepannata koH(epeHUMs Ha MexayHapoaHaTa OpraHu3alls Ha Tpy/a,

CeukaHa B KeHera oT YNpaBHTENHHUA ChBET HA MexYHApOHOTO BHOpo NO Tpya U
cnel npoBeskaaHe Ha cgosta 111-Ta cecus Ha 5 wonu 2023 1,

Kato otbhenssea, 4e PABHULIETO Ha 663[.)3601"”1_[3. H HEIMbIHA 3aC€TOCT B CBETOBCH
mauiad npoab/Kapa na Obae BHCOKO, Y€ HEPABCHCTBOTO NMpOoAbJyKaBa Aa ChUCCTBYBA H e
6"bp'3HTC Tpchci)opmaunn B CBETA Ha Tpylda, KATO HaNpuMeEp Te3H, Npou3dTuHalll OT
npeau3BUKarelicTeaTta Ha U3MCHCHMETO Ha KJIMMATa, M30CTPAT HCCBOTBETCTBUATA MEKAY
TBLPCCHHUTE W MPEATAraHUTe YMCHHA W HECAOCTHId Ha YMEHHA, KOCTO U3UCKBaA PasBUTHETO
Ha KA4YCCTBECHW CTAKOBE, KOUTO OCUIYPABAT Bh3MOKHOCTH 3a Xoparta OT BCHYKH Bb3pacTH
HEMPEKBLCHATO Ja np11,r106u3a1“ YMEHHUA, [a HPEKBEU'IH(I)HL[H})HT W Ja noBulaBart
KBall Hd)}fl KaluAaTa CH,

Kato orfens3Ba cbuwlO Taka, 4e Ta3W  HenpekbeHata  Kpaaudukalus,
npekBaauUKalMa W TOBHILIABAHE HA KBATM(HUKALMATA JONPUHACS 3@ HACHPYABAHETO Ha
MbJHA, MPOAYKTHBHA M CBOOOIHO M30paHa 3aeTOCT M JIOCTOWHU YCJOBHA Ha Tpya 3a
BCHYKH,

Karto noauepraBa 3Hau€HHETO HA KAYeCTBEHOTO 00pa3oBaHHE W 00YUEeHHE 338 BCHUKH
W A0CTHIA A0 KAYECTBEHO YUEHE Mpe3 LeTHs KHBOT,

Karo NPUTMOMHSA, 4€ BCHYKHM HOBEUIKH CbHIECTBA UMAT MpaBO Jda TNpecneaBaT KakTo
CBOCTO MaTCpHaJIHO 6J¥aFOCBCTOHHHE, Taka W CBOCTO YXOBHO pasBHTHEC B YCNOBUA HA
¢B000/1a U 1OCTONHCTRO, HA MKOHOMHYECKA CUTVPHOCT U paBHH Bb3MOXKHOCTH,

Karo MPpH3HaBa, 4€¢ HAChbpP4YaBaHETO M Pa3BHTHETO Ha KAHYECTBCHO CTAXKYBAHE MOYKE 14
J0BEAe 10 AOCTOHHHM YC/JIOBMA Ha Tpyad. Na JOINPHHECE 3a e(beKTHBHH H e(.J[)I/IKElCHH
OTrOBOpH Ha npeausBUKATC/CTBaTa B CBCTA Ha Tpyada U Aa NpCaoCTaBH Bb3IMOKHOCTH 34
YH€HE Mnpe3 UEHA KUBOT 3a [MOBHUIABAHE Ha MNPOH3BOAMTEIHOCTTA, yCTOﬁHHBOCTTa,
MPEXOANUTE H MNPUIOAHOCTTA 3a 3a€TOCT W 3a NOCpellaHe Ha HaCTOALLUMTE H ObJemTe
HYXJH Ha CTAXKaHTHTE, pa60T0naTenm‘e M naszapa Ha Tpyia,

Karo NMpU3HaBa, 4€ HaCbpPHaBAHETO, PA3BUTHETO H NPENOCTABAHETO Ha KAYECTBEHH
CTaXKOBC MoOraT Cbull0 Taka Jda NOAKPCIAT MNpPECANpUCMadeCTBOTO, CaMOCTOATEIHATA
3aCTOCT, NPUIOAHOCTTA 3a 3aCTOCT, Npexola KbM O(buuuannaTa HKOHOMMHKA, Cb31dBAHECTO
Ha 1I0CTOIHK paﬁonm MECTa K pacTeixa U YCTOH‘]HBOCT’I‘a Ha NpeanpuiaTisTa,
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Karo B3uma npensuj, ye e(exkTHBRHATA paMKa 3a Ka4yeCTBEHO CTaKyBaHe W3UCKBA
CTaXKYBAHETO Ja Obae a00pe peryiupaHo, YCTOHYMBO, 10CTATBYHO (PHHAHCHPAHO,
npw06l_uaBamo u 0e3 JHUCKPHUMHMHAUKWA, HACHIHEC W TOPMO3 W €KCIJI0aTalns, 1a HaCbp4aBa
PAaBEHCTBOTO W MHOroo0pasMeTo Mex1y TMONOBETE. Ja OCHIYPABA  alCKBATHO
Bb3HArpaxKaCcHUC HWIH [Apyra d)uHchoaa KOMIICHCAUMA M [OKPUTHE Ha COUHATHaTa
3aKPHIIA, Ja BOJM 10 NPU3HATH KBATU(UKALNK U 1a NOJ00pABA Pe3yITATHTE OT 33€TOCTTA,

Karo rnoayepraea, 4e CTAXKYBAHETO CJieBa 1a Obae HacbpyaBaHO H PEryjinpaHo.
BKJFOUHUTETHO 4pE3 COoLMalneH auanor, ¢ Ueil aa c€ rapaHtipa HEroeoTo Ka4ecTBo, Jda ce
NPeaocTaBaT MnoJi3u W 3alldTa Ha CTAKAHTUTE H NpeanpraTuaTa W da C€ NOBHLUIN
NPUBICKATEIHOCTTA Ha CTaXKyBaHETO 3a TMOTCHUHAJIHHUTE CTaXaHTH H pa60"r011a-TemL
BKJIFOYHMTEIIHO MHKPO-, MAJIKUTEC U CPEAHUTE NPEATNTPHATHA,

Karo npunomus pasnopeadute Ha Beeobiara aexnapauus 3a fpasara Ha YOBEKA.
MesKIyHapoOAHOTO — CropasyMeHWe 3a [PakkJaHCKW M TOJIMTHYECKH  MpaBa M
Mex 1y HapOAHOTO CNOpa3yMeHHe 3a MKOHOMHYECKH, COLLHAIHW W KYATYPHU Mpasa,

ITonuepraBaiiku 3HaueHneTo Ha Jleknapauusara Ha MOT 3a OCHOBHUTE NPHHUMNH W
npasa Ha paGoTHOTO MsicTo (1998 r.), n3menena npes 2022 r., Jleknapauuara na MOT 3a
COLMAIHA CNPaBEVIMBOCT 3a cnpaseanuea rnodannsaums (2008 r.), n3menena npes 2022
r.. TpucTpaHHata fekinapauus 3a TNPHHUMITMTE  OTHOCHO — MHOMOHAUHMOHATHWTE
NPeNPHITHA W COLMATHATA NOJWTHKA, W3MeHeHa npe3 2022 r., 3akio4eHHsTa OTHOCHO
HACbpuYaBaHETO Ha ycToHuuBH npeanpuatus (2007 r.) n CroroadiiHaTa Aekiapauns Ha
MOT 3a Obaeutero Ha Tpyaa (2019 r.) 3a HacbpuaBaHe Ha Ka4€CTBCHOTO CTa)kyBaHe M
epeKTHBHATA 3alIMTA HA BCHYKW CTKAHTH, OCODEHO B CBETAMHATA Ha AbAOOKHTE
TpaHchopmauum B CBETA Ha TPyAa,

Kato npunomHs pasnopeadute Ha Jpyru CbOTBETHH MHCTpymeHTH Ha MOT. no-
cneunanio KonBenuuaTa 3a nosutHkara no saeroctra (Ne 122) u [lpenopbrara (Ne 122).
1964 r., KouBeHuuaATa 3a pasBUTHE Ha 4oBewikute pecypcu, 1975 r. (Ne [142),
[lpenopbkarta 3a MOAMTUKATA 110 3a€TOCTTA (JIONBAHUTENHH pasnopendu), 1984 r. (Ne 169),
KoHBEHLMATA 3a 4YacTHUTE areHuMM no 3aetoctra, 1997 r. (Ne 181). Ilpenopbkara 3a
pasBMTHE Ha YoBeulkute pecype, 2004 r. (Ne 195) u Ilpenopbkara 3a npexoa ot
HedopmanHa kbM dopmanHa ukoHomKKa, 2015 r. (Ne 204),

Kato B3uMa pelieHue 3a TMpUEMaHe Ha OMNPEAENeHH TNPEIOAKEHHS OTHOCHO
KauecTBEHOTO CTaXKYBAHE, KOETO € YETBbPTA TOUKA OT JHEBHHA P/ HA CECHATA, U KaTo
OmpezeNin, Ye Te3u npeaiokenns we 6bvaat noa popmara Ha [Npenopika,

npuema Ha 16 ouu 2023 r. cieiHaTa npenopbKa, KoaTo Moxe ja 0b/4¢ UMTHPaHa Kato
[Tpenopbka 3a KauecTBEHO cTaxKyBaHe, 2023 r.:

Onpeacaenist, 00XBAT H CPeACTBA 30 H3MLJAHENHE

3a LueaMTe Ha HacToALaTa npenopnbKa:

(a) TEPMHHBLT ,CTaxypaHe™ 1a ce pa3dupa kato Bcaka Qopma Ha obpazoBaknue M
o6yqenne, KOATO €€ ypexKaa OT CropasyMEHHE 3a CTa)KyBaHE W JlaBa Bb3MOAHOCT H4A
CTa)KaHTa J1a puaodHe yMEHHATA, HEOOXOIMMH 32 YIPaKHABAHE Ha Npodecus. Ypes
CTPYKTYPHPAHO M TJ1aTEHO WM MO JAPYr HauMH (PHHAHCOBO KOMIEHCHPAHO 00yUeHHe.
CBCTOALLO ¢€ OT o0yueHHe KakTo Ha pabOTHOTO MACTO, Taka M M3BbH PadOTHOTO
MACTO. BOJEIIO A0 MPH3HATA KBATH(HUKALMA,




(b) TEPMHMHBT ,IOCPEIHMK™ cleaBa Ja ce pasOupa Kato obpasypaHHe, pa3IUUHO OT
MPUEMALIOTO TpeAnpHaTHe WaKM oOpa3opateniHata M OOYYMTE/NHATA WHCTHTYLIHS,
KOETO KOOPAHHHPA, MOJKPENs WX NONOMara NpelocTaBsHETO HA CTaxy BaHe:

() TEePMMHBT ,.porpaMa 3a TMpeABapUTENHO CTaKyBaHe ciejlBa Ja ce pazdupa Karo
nporpama, npeaHazHayeHa jJa MOMOIHE Ha MOTEHUMAHUTE CTaKaHTH Ja Pa3BHAT
CBOMTE KOMMOETEHUUH ¢ oried noaodpapaHe Ha rOTOBHOCTTA CH Ha pabOTHOTO MACTO
WK M3MbJHEHUE HAa 0 HLIMATHUTE H3UCKBAHUSA 3a CTAKYBAHE:

(d) TepPMHHBT ..[IPU3HABAHE HA NpeanuIHo odyueHue™ TpsaOBa aa ce pasdupa KaTo 1pouec,
npeanpueT oT KBanugUIMpaH MNepcoHal, Ha HWACHTH(pULMpaHe, A0KYMEHTHpaHe,
OueHABaHe M CepTHhHULIMpaHe Ha KOMTMETEHTHOCTHTE Ha JaaeHO Jinle, NpHaoOHTH
upez GoOpMaTHO, HeOpMATHO WIM CaMOCTOATENHO OOyYeHHE, Bb3 OCHOBA Ha
YCTaHOBEHH KBaTM(UKALMOHHN CTAHAAPTH.

Hacrosinara npenopbKa ce npujiara 3a CTaxyBaHe BbB BCHYKM NPEANPUATHA H CEKTOPH Ha
MKOHOMMYECKA JIEHHOCT.

CrpanuTe 4IEGHKM Morar Ja mnpunokar pasnopeadute Ha Tasu [lpenopbka upes
HALIMOHATHM 3aKOHOBH M NMO/I3aKOHOBW AKTOBE, KOJIEKTHBHH TPYIIOBU A0TOBOPH, NOJUTHKH
M MpOrpaMu WM JPYrH MEPKH B CbOTBETCTBHE € HALHOHAIHOTO 3aKOHOAATENCTBO H
npaKTHKa.

UneHoseTe cheipa fAa npuiarart pasnopeadMTe Ha HAcToAllaTa Mpenopbka, Karo ce
KOHCYATHPAT ¢ NPeICTaBUTETHW OpraHn3allni Ha padoTtoaarenure H paboTHUUNTE.

Per VIATOPHA PAMEKA 330 KQUCCTBCHO CTAKRYBAHC

UYneHosere clelBa Ja BKJIKOYAT M HACHPUABAT KAYECTBEHOTO CTAKYBAHE B PAMKMTE Ha
CbOTBETHHTE CH MOJIMTHKH B 00JacTTa Ha 00pa3OBAHMETO, NPOPECHOHAIHOTO 00YUEHHE.
YUEHETO Mpe3 LeJIUs JKHBOT M 33€TOCTTa.

UnieHoBeTe cneaBa [a Cb3AaaaT peryjlatopHa pamkKa 3a KayecTBEHO CTaKyBaHe W
KBATM(HUKALIMOHHN PAMKHM WIIH CUCTEMMU, 3a 12 YICCHAT MNPU3HABAHETO HA KOMNETEHUHHTE,
npuaoduTH Ypes craxysade. [lpeacraButenHuTe opraHuzaunn Ha pabortojparesiure i
pabOTHULMTE ClEIBA 1A YYAacTBAaT B TMPOEKTHPAHETO, W3ITBIHCHHETO, MOHMTOPUHIA W
OLIEHKATA Ha PAMKH, CHCTEMM, MOJIMTHKU U MPOrpamMH 3a Ka4eCTBEHO CTaXKyBaHE.

YnenoseTe TpabBa Aa CH3AaAaT MM ONPEACHAT €AHH WM MoBeye MyOauuHH Opramm,
OTFOBOPHU 3a PEryJIMPAHETO HA CTAKYBAHETO, B KOWTO C/e/Ba Aa ObAarT NpeacTaBeHu
MpeacTaBUTEHH OpraHn3aliii Ha paboToIaTeIMTe W PadOTHULIMTE.

Unenosere TpsadBa 1na rapaHTHpaT, Y€ KOMMETEHTHUTE OpPraHu ca ONPEAC/IHIN ACHO
OTrOBOPHOCTHTE, Y€ ca aJeKBaTHO (MHAHCHPaHW W pabOTAT B TACHO CHTPYIHHUHYECTBO C
APYFH OpraHd MW MHCTHTYLMHU, OTTOBAPALLM 3a PErYJIMPAHETO WK NPEIOCTABAHETO Ha
obpazoBaHHMe M OOYuYeHHE, WHCMNEKUMs Ha Tpy/a, COlMaIHa 3akpuna. Oe30nacHocT u
3apase Ha pabOTHOTO MACTO, KAKTO M NyOJIMYHU M YACTHHU C1y:K0M N0 3a€TOCTTA.

YnenoBeTe TpaOBa Ja npuemat MpoLec, B KOHTO y4acTBaT NpeicTaBUTEIHH OpraHu3aumn
Ha paboronarenute W pabOTHULMTE, 3a Ja ONpeNeNsT Janu jaajeHa npogecus e
MOAXOIALLA 32 KAUECTBEHO CTAXKYBAHE, KaTO B3eMaT MpeaBHL:




(a) HeoOXOAMMMTE KOMIIETEHLHH 3a paboTa B Tazn npodecus;

(b) uEenechOOPAa3HOCTTA Ha CTAXCYBAHETO KATO CPEIACTBO 3a NPHI00MBAHE HA TAKMBA KOMMETEHLINH,
(C) NPOABLHKMTENHOCTTA Ha CTa)ka, HEOOXOMM 3a MPHAOOMBAHE HA TAKUBA KOMIETCHIIHHI

(d) HAcTOALLOTO M G'bIELIOTO ThPCEHE HA YMEHHS W MOTEHLINAJ 3@ 3a€TOCT B TazH npodecHs:

(e) npodecHoHanHarta, o0yUHTENHATA M A3apHATA EKCNEPTH3a Ha OpPraHU3alHuTe Ha
paboTonarenure
pabOTHHLMTE;

() wMpokara ramMa OT HOBOBB3HHKBALLM NPo(ecHoHanHn 001acTu W pa3BuBallli ce
MPOW3BOJACTBEHH TPOLIECH U YCIIYIH.

YneHoBeTe CielBa, KaTO Ce KOHCYATHpAaT C [MpPeACTABUTENIHH OpraHu3aunu  Ha
paGoTojare/nTe U pabOTHHULMTE, Aa YCTAHOBAT crielMnunm 3a npodecusra ni o0iim
CTaHJapTH, CMOpPe clly4as, 3a Ka4eCTBEHO CTaKyBaHE, KATO NpPEANpUeMaT MepKH, KOUTO
MpeaBHIAT, Hapea ¢ ApYroTo:

(a) MMHMManHaTa Bb3pacT 3a T[ipHemMaHe, B cboTBeTcTBHE ¢ KoHBeHuMsATa 3a
MHHHMaHaTa Bb3pacT oT 1973 r. (Ne 138) u KoHpeHumaATa 3a Hali-TexkuTe popmn Ha
naerckd Tpya ot 1999 r. (Ne 182):

(b) GezonacHocT M 3apaBe npu pabora, B cboTBeTcTRHE ¢ KoHBEHUMATA 3a DE30MACHOCT 1
sapase npu pabora or 1981 r. (Ne 1355) u KouBeHuusATa 3a HachbpyaBaHe Ha
GesonacHocTTa M 3paseto npu padota ot 2006 . (Ne 187);

() BCHYKM 0Opa30BaTeNHK KBATH(UKALIMK, MOCTIKEHHA UK NPEaMUIHO 00y4eHHe, He0DX0ANMN 3a
TIPUEMAHE;

(d) OTrOBOPHOCTHMTE Ha CTKAaHTUTE, paboToaaTenuTe, obpasoBaTeHnTe H 0dyYaBalNTe
MHCTMTYLIMH M TIOCPEAHULINTE;

(e) HaA30pa Ha CTAKAHTHTE OT KBATM(ULMPAH NEPCOHAN M €CTECTBOTO HA TO3H HAaA30P:

() moaxoswms Hanauc Mexay CTakaHTuTe U padOTHUUMTE HA PabOTHOTO MACTO. 3a J1a
Ce rapaHTHpaT YCMewHW NporpamMu 3a CTaKyBaHe W aJEKBATEH HAA30p, KaTo
CHLIEBPEMEHHO CE B3EMe TpelBH HEOOXOAMMOCTTa jJa ce u3berte 3amsHara Ha
pabOTHULM M 1A CC HACPUH CTAXKYBAHETO B MMKPO-, MAJIKH H CPEIHH NPEANPHATHS,

(g) oOuaKBaHaTa MMHUMAHA U MAKCHMAIHA NPOABKHTEHOCT Ha CTAKYBAHETO;

(h) cTeneHTa, 10 KOATO OUYaKBaHATA NPOALIIKHTEIHOCT HA CTAXKYBAHCTO MOXKE /14 Obae
HamMaJieHa Bb3 OCHOBA Ha NpPEIBApHTEC/IHO Oﬁy'—leHI’Ie WK HANpEabK, NMNOCTUrHAT No
BpEMEC Ha CTAXKYBAHCTO;

(i) pesyaratute OT 00Yy4YEHHETO U yueOHHTE NPOrpaMu Bb3 OCHOBA Ha CHOTBETHUTE
NpodeCcHOHATHH KOMIETEHTHOCTH, HYKAUTE OT 0fpasoBaHne 1 00yueHHe Ha
CTa’KaAHTHMTE W HY)KIIMTE Ha Ma3apa Ha Tpy/a;

()  MOAXOAAUMS 6ANAHC MEMILY YUEHETO W3BbH PAbOTHOTO MACTO W YHEHETO Ha pabOTHOTO MACTO!

(k) gocTbn 10 npodheCHOHATHO OPHEHTUPAHE H KAPHEPHO KOHCYJITHPAHE W APYTH YCIYTH
3a NOJKpena, Crope/ ciyyas, Npeu, 1o BPeMe 1 ClIel CTaKyBaHETO,

N




() kBaMpUKALMATA U ONIUTA, H3UCKBAHH 3a YYUTEIH, MHCTPYKTOPH, BBTPELLIHH
O0YYHTENN M IPYTH €KCNIEPTH, YYACTBALIH B CTAXYBaHETO;

(m) Moaxoafilka OanaHe MEXKAY CTAKAHTUTE U YUUTEINTE, KaTO Ce OTYHTA
HeoOXOAMMOCTTA OT OCHIYPsBAHE HAa KaueCTBEeHO 00pa3oBaHne W 00yYeHHE;
(n) NPOLEAYPHUTE 3a OLEHKA U YI0CTOBEPABAHE HA NIPHIOONTHTE KOMIETCHLINH,

(0) kBanupukaumaTa, NpuaoONTa MPU YCNELIHO 3aBbPIUBAHE HA CTAMKA.

11. UneHosere TpAOBa ga npeanpHeMar MEpKW, 3a 1a rapaHTUpar, Y€ WMma CrpaBeine u
Mpo3paveH Mpouec, 4pe3 KOHTO CTaKyBaHETO MOXe ja Objle MpeanpHeTo B nopeuye ot
€/IHO TpeANpUATHE, NPH CbIlacke Ha CTAXKAHTA, KOraTo TOBa Ce CYMTa 3a HeODXOJMMO 3a
3aBbplIBaHE HA CTAXKYBAHETO.

12. YneHoreTe cneapa [da ONpeacnsaT YCIOBHATA, NPU KOUTO!
(a) npeanpuATUATA MOTAT JIa Npe/ularaT CTaxoBe,

(b) obpazoBarelHHTE H O0YUUTENHHTE HHCTHTYLIMM MOTAT J1a NPEeI0CTaBAT 00yYCHHE W3BBH
paboTHOTO MACTO M HA pabOTHOTO MACTO;

(c) NOCPEAHMLMTE MOTraT Ja KOOPAWHHPAT, NOAKPEINAT HIIH noanomarat NpeaocTaBAHETO Ha
CTaxKyBaHe.

13.  YneHoseTe clie/iBa HEMPEKbCHATO J1a NPEANPHEMAT MEPKH 3a:

(a) pasBrBaHe H YKPETIBAHE Ha KanauuTeTa Ha NMpaBUTENCTBEHWUTE ar€HIHH, opraHu3alllMuTe Ha
paGoroaareiuTe U padOTHULINTE
u oOpazoBaTenHl M 00yyaBaL UHCTHTY LK,

(b) yKpenpaHe Ha KanauuTeTa 3a 00YHEHHE Ha NMPUEMALLUTE NPEANPHATHA,

(c) MOBMIIABAHE HA KOMIMETEHUHUTE Ha VYUYUTEIHTE, MHCTPYKTOPHTE, BLTPCLUIHMTE
00YHHMTENN U IPYTH €KCNEPTH, YHACTBALIM B CTAXKYBAHETO.

14. Ynenosere TpabBa Ja MpeaAnpueMaT MEPKH, 3a 1a rapaHTHpar, 4Y¢ CHCTEMUTE H
nporpamMuTe 3a cTaxyBaHe ce Hal/ll0JaBaT W OLIEHABAT PEAOBHO OT KOMIETEHTHHTE
oprauu. PezyiraTture OT MOHMTOPHHIA M OLEHKHTE CIEJIBA J1d CC W3MOJI3BAT 32 CHOTBETHO
ajlanTHpaHe W 1noao0psaBaHe HAa CHCTEMUTE W NMPOTpPamMHTE.

'” 3amuTa HA CTAKAHTHTE

15. Unenosere TpsadBa Ja rnpeanpueMaT MEPKH 3a 3aUMTAHE. HACBPYABAHC M peannu3npaHe Ha
OCHOBHHWTE MPHHLIMIHK H NPpaBa Ha pabOTHOTO MACTO BbB BPb3Ka ChC CTAKYBAHETO.
16. Ynenosete TpAOBa J1a NpeANpUEMaT MEPKH, 3@ /la rapaHTHPAT, Ye CTaKaHTHTE!

(a) MONYuYaBaT aJeKBaTHO Bb3HArpaXieHHe Win Apyro GuHaHcoBO 0Oe3LIETEHHE, KOETO
MOjke a ObjJe YBEJMHEHO Ha Pa3/MuHU eTanu OT CTakKyBaHETO, 3a Ja 0Tpasn
MOCTENEHHOTO NMPUAOOHBAHE HA NMPOPECHOHATHH KOMIETEHLIHH:

(b) He ca s3aawkeHw ga  paoTAT 4acoBe, KOWTO HaABHILABAT OrpaHHUCHUATA,
ONpe/esieHH OT HALMOHATTHOTO 3aKOHOAATENCTBO H KOJIEKTHBHHTE TPYA0BH 10TOBOPH;

(c) WMaT NpaBoO Ha OTNYCK € aICKBATHO Bb3HATPAKICHHUE HITH Apyro (.]JH HAHCORO 00e3IeTEHUC,




V.

17.

18.

MMaT 1paBo Ja OTCHCTBAT NOpa/iv 3a00/14BaHE MK 3/10T0JTYKA, € aIEKBATHO
BL3HAPAK/IEHHE WK APYTO MHAHCOBO 0OE3IETEHHE,

UMAT J0CTHIT J0 MIaTeH OTNYCK Mo MaWYHHCTBO MK OALLIMHCTBO W POOMTENCKH OTNYCK;

UMAaT J0CTHM J0 COLUHUAIIHO OCUTYPABAHE K 3aKpijla Ha Mal4YUHCTBOTO;

nosiyyasar cpofo/1a Ha cipyaBaHe M ePEKTHBHO NMPU3HABAHE HA NPABOTO HA
KOJAEKTHBHO TPYAOBO J10TOBapsHeE;

noJly4aBar 3auinTa 1 o0yyeHHe Mo OTHOLLeHHe Ha 0e30MacHOCTTa H 31paBeTo MpH
paboTa M MO OTHOLIEHME HA AMCKPUMHUHALIMATA, HACHJIHETO M TOPMO3a;

MMaT 1paBo Ha o0e3leTeHne Npy TPY/I0BH 310N0AYKH K 3a00N14BaHe:

UMaT J0CTbI 40 €DeKTHBEH MEXaHH3BM 3a ’Kal0H U pa3peliaBaHe Ha CrnopoBe:

MMaT NpaBo Ha 3allKTa Ha JIMYHHUTE JaHHW.

(_.‘Ill)pil 3VMCHHE 3a CTakyBale

Unenosere TpsabBa 1a rapaHTHPAT, Ye CTAXKOBETE CE€ YPEKAAT OT MHCMEHO CIIOPasyMEHHE,

CKJTFOHEHO MEXIY CTaKaHT M NpUeMalllo npeanpuaThe 1k ny6nnqna WHCTHTYUHUA H, dKO
TOBA € pa3spellicHO OT HAUWOHAJIHHTE 3aKOHW H peryjatopHd axkToBe, MOXKE J1a Obae
NOJANUCaHO U OT TpeTa CTpaHa, KaTto O6pa.3OBaT€HHﬂ HJIN O6ylﬂ1Te.J'lHa WHCTHTYUHA WK
NMNOCpEIHHUK.

(a)

(e)

UneHoseTe TpaOBa 1a rapaHTHPAT, Ye CIOPa3yMEHUETO 3a CTAXKYBaHe:

ACHO Onpenesisi CbOTBETHHUTE POJIK, NMpaBa W 3a1b/IKCHUA Ha CTPAHHTE!
MocOo4Ba Kb/i€ CE MpOBLIIA CTAXKYBAHETO,

HE ChAbPKA pa3nopenda, KOATO 1a OrpaHnyaBa Bh3MOKHOCTHTE Ha CTA/KAHTA 3a
MOOGHIHOCT Ha razapa Ha TPY/la CJie]l CTaxKyBaHe,

ChAbpKa  pasnopeady, CBbP3aHUM € NPOALIKMTENHOCTTA  HA  CTAKYBAHCTO,
Bb3HAMPAKCHHETO WM JIpYro (HHAaHCOBO 00E3LUETEHHE W HEroBara 4eCTOTa.
pabOTHOTO BpeMe, BPEMETO 3a MOYMBKA, MOYMBKMTE, MPA3HULMTE W OTIYCKHMTE,
fe30MacHOCTTa M 34paBeTo Npu paboTa, COUMATHOTO OCHIYpsBaHE. MCXAHH3MUTE 3a
pa3peluasane Ha CriopoBe W NPEKPaTABAHETO HA CNOPA3YMEHHETO 3 CTAXKYBAHE;

onpesiens KOMIETEHTHOCTHTE, cepTH(hUKATHTE MU KBANU(UKALUMHTE, KOHTO TpadBa
na Gbaat NpuaoBHTH, KAKTO M BCAKA JOMbIHHTEIHA 00pa3oBarenHa NnoJAKpena, KoaTo
TpaOBa 1a Objie npeocTaBeta,

€ PErMCTPHPAHO MPH YCAOBHA, YCTAHOBEHH OT KOMIETCHTHHUSA OpraH;

C¢e NOoANMCBa B Ha4aJ10TO Ha CTaXKYBAHCTO;

KOTaTO CTA/KAHTHT € HEMbJIHONETEH, Ce MO/NUCBA OT UMETO Ha CTakaHTa OT pounTen.
HACTOMHMK MM 3aKOHEH NPeACTaBUTEN WIH OT CTakKaHTa CbC ChITIACHETO HA POANTE.
HACTOMHUK MM 3aKOHEH NPEACTaBUTEN, KAKTO €€ M3HCKBA OT HALMOHAIHNTE 3aKOHH U
paznopeadm.




19. Unenosere TpaOBa na pa3paboTAT, KATO ce& KOHCYJITHPAT ¢ NPEACTABHUTENHH OpraHH3aiuu
Ha paboronarenute M pabOTHULMTE, MPUMEPHO CIOPA3yMEHHME 3a CTaKyBaHe. 3a Ja
VAECHAT M0C/IEI0BATEHOCTTA, YEAHAKBABAHETO H ChOTBETCTBHETO.

V. Papnu BL3MOKHOCTH H MI-IUI'UUﬁle'HlQ B KAUeCTBCHATE C1aKoBe

20. YneHomere creaBa Ja nNpeanpuUeMar MEpKHM 3a  HacbpuyaBaHe Ha  PaBEHCTBOTO,
MHOroOOpasMeTo W COLUMANHOTO NpHODIIABAHE TNPU  CTAKYBAHETO. Karo o0pbiuar
CNELMAIHO BHUMAHHWE HA MONOKEHUETO W HYKIAMTE Ha JMlUaTa, NPHHAEKALLH KbM e1Ha
WK MOBEYe YSI3BUMH TPYNH MM IPYNH B CUTYALHWH Ha YS3BUMOCT.

21. UneHoBeTe ClEBA Aa NPeANPUEMAT MOAXOAALN MEPKU 32 HACHPYABAHE HA PABEHCTBOTO
MEkKIy nonoseTe M OajaHca BbB BCHYKHM ACNEKTH HA CTaKyBaHETO, BKIIOYHTENHO MO
OTHOLIEHHWE Ha 0CTbNA 10 CTAKYBaHE.

22. UYnewosere TpAOBa aa npeanpuemar eeKTHBHH MEPKH 3a MPEI0TBPATABAHE H NpEMaxBaHe
Ha BCAKAKBA JUCKPUMMHALMA, HACUIME W TOPMO3 W €KCIJI0aTalls CpeLly CTaKAHTH W 1a
OCUTYPSAT J0CTBIT 10 MOAXOAALN W €(DEKTHBHHM CPEACTBA 3a NPaBHA 3alLnTa.

23. Ynedopere TpaOBa aKTHRHO /1a HACHPHaBAT CTAXKYBAHETO 3a BL3PACTHU W ONWTHH JiMLA,
KOMTO MCKAT Jla CMEHAT WHIYCTpHalHaTa cepa uau npodecusTa, 1a NoBHIIAT YMEHHATA
CH WK [ MOBMILAT NPUrOJHOCTTA CH 3a 3aE€TOCT, 3a Ja HAChpuaT NbHATa, NPOJAYKTHBHA
u ¢BOOOHO U3OpaHa 3aeToCT.

24. UYneuosere TpAbBa Ja NpeAnpHeMaT MEPKH 3a HAChPYaBaHE Ha J10CTbNA 10 KAYECTBECHO
CTaskyBaHe Karo CPeACTBO 3a YJIECHSBaHEe Ha YCTELIHHA Mpexox oT HedopMmanHata KbM
ouUMaTHATA HKOHOMMKA M OT HECHTypHa KbM CHrypHa paboTa, KOATO € J0CTOHHA M
OCHTYpPsiBa JI0CTDBI JI0 COLMANHA CHIYPHOCT M 3alUWTa Ha TPy 4.

VI Hll(."hl)‘l‘(lli'(lllﬂ HA KAYECTHEHN CTAYKOBC

25. Ynenosere TpaOBa, KaTo €€ KOHCYJITWUpAT ¢ MPEACTABHUTENIHH OpraHu3alun  Ha
paboTomarennte W pabOTHHLMTE, 1a NPEATIPHEMAT MEPKM 3a Ch3jlaBaHe Ha OiaronpHsTHa
cpe/ia 3a HaChbp4aBaHE HA KAYECTBEHH CTAXKOBE, BKIKOUMTEIHO 4Ypes:

(a) paspaboTBaHe M NPUIAraHe Ha CTPATErHK, ONpPeIENAHE Ha HALLMOHAIHN LIETH H
pasrnpenessHe Ha aIeKBATHU PECYPCH 3a KAHECTBEHH CTAXKOBE]

(b) BKIKOUBAHE HA KAYECTBEHOTO CTAKYBAHE B HALMOHAMIHUTE CTPATErHH 3a Pa3BUTHE W B
NOJAMTHKHTE 3a 00pa3oBaHue, NPOMECHOHATHO 00YUYEHHE, YUEHE MPEe3 LEIUs JKHBOT U
33€TOCT;

(C) Cb3IaBAHE HA OPraHH 3a CEKTOPHHM WM NPOGECHOHATIHY YMEHHS 3a YJIECHABAHE Ha
NpUaraHeTo Ha KauyeCTBEHO CTakKyBaHe:

(d) paspaboTBaHe M TNOMIBPIKAHE HA CTAOWIHM MEXaHM3MH. KaTo MH(OPMALMOHHH
CHCTEMH 3a Nazapa Ha TpyJa M pPEAOBHH KOHCYITALMH C TPECTABHUTEIIHH
OopraHv3auluH Ha paGOTOHaTEJ'IHTE H paGOTHI1LlI1T€. 3a J1a c€ OUEHHW HaAcToAWOTO M
ObAEUIOTO ThpCceHe HAa YMEHHS C Orfie/l Ha pa3padoTBAHETO WIIM alanTHPaHeTo Ha
MPOrpamMMTe 3a CTaKyBaHe;

(e) mnpuaaraHe Ha eheKTHBHU W YCTOHYMBH MO/IE/IH HA (DUHAHCHPAHE;

(f NpeaoCTABAHE HA CTUMYJIM W YCIIYTH 3a TNOJAKpEna;




26.

27.

(g) pazpaboTeaHe Ha cTaOMAHU MEXAHM3IMM 32 MOHWUTOPHHT, BKJIIOUYWTEIHO CbOMpaHe Ha
JaHHH OT KOMIMETEHTHHSA OpraH OTHOCHO MPOLIEHTAa Ha 3a1bpKaHe, He3aBbpLIBAHE H
YCTeX B CTAXKYBaHETO, 3a Ja ce OLeHH eeKTUBHOCTTA HA MOJCIUTE 3a PHHAHCHpaHE
M CXEMHTE 33 CTUMYJUPAHE MPH Cb3AaBaHETO HA KAUCCTBEHHU CTAXOBE;

(h) ynecHsiBaHe Ha e(eKTHUBHM MyOJHYHO-4ACTHM MApTHLOPCTBA B MMOAKpena Ha
Ka4eCTBEHOTO CTAKYBAHE B PAMKHTE HA HALLMOHAIHA perylaropHa pamka;

() noakpena, Korate € LenechoOpazHO, Ha MOCPEHHULMK, KOMTO KOOPIHMHMpAT,
MNOJAKPENAT UK NMOANOMaArar npeaoCTaBpaHETO Ha CTaxKyBaHe!

() npeanpdeMaHe Ha pelOBHM AEMHOCTH 3a MOBMILABAHE Ha OCBEJIOMEHOCTTA H
KaMnaHWHW 3a Hachp4aBaHe Ha NoJ00pABAHETO HA UMM/KA W NPHBIIEKATENHOCTTA Ha
KAueCTBEHOTO CTAXKYBAHE 4pe3 [0J4epTaBaHe Ha MOJ3MTe OT CTaKyBaHETO 3a
pabOTHULIMTE, MJAJWTE XOpa, CEMEHCTRATA, YYHTENIWTe, KapUepHHTe KOHCYITaHTH.
oprannzauuute Ha paborogarenurte u  padorHuuuTe W padoToiarenuTe, no-
CMELMAIHO MUKPO-, MAJIKUTE U CPEHUTE NPEATIPUATHA;

(k) noBHINaBaHE HAa OCBEIOMEHOCTTA OTHOCHO MpaBaTa W 3allHTaTa Ha CTAKAHTHTE!

()  cBb3naBaHe Ha MpOrpaMu 3a MpeiBapHUTEHO CTaXKyBaHE, OCHOBAHM HA HYKANMTE, ¢
aKUEHT BBPXY YBEJHYAaBAHETO HA MPOLEHTA HA YYacTHE, 3aQbpiKate W ycrnex B
CTa)CYBAHETO OT JIMLA, TIPUHALIEKAILM KbM €/1Ha MK NOBEYE YAZBUMU TPYIIH WM
IPYNu B CUTYALMM HA YA3BUMOCT;

(M) viecHsBaHE Ha JOCTbMA [0 BB3MOKHOCTH 32 JIOMBIHHTEIHO NPOMECHOHANTHO
obyueHHe U ApYro 00pazoBaHUE 3a CTAKAHTUTE,

(n) TNpeaoCTaBfiHE HA MbBKABU Y4eOHW HACOKH WM KapMEepHO OpPHEHTHpaHe B NOJKpena Ha
MOOMJIHOCTTA, YYEHETO Npe3 Uelus KHBOT W MNPEHOCHMMOCTTA Ha YMEHMATa W
KBaJTH(HKALIHUTE;

(0) paspaboTBaHe, TMOJKpeNa M HACHPYABAHE Ha BK/IIOYBAHETO HA MEHTOPCTBA B
Nporpami 3a CTaKyBaHe;

(p) M3NOM3BAHC HA HOBM TEXHOJOTHH M MHOBATUBHW METOAM 3a nojodpsasaHe Ha
eheKTUBHOCTTA M KAYECTBOTO Ha CTAXKYBAHETO;

(q) HacbpyaBaHe HAa CTAKYBAHETO B 00JACTH, CBbP3aHM CbC 3€/1€HATA MUKOHOMHKA W
CMpaBeTHRUS NPEXO, € L Pa3npoOCTPaHEHHE HA 3HAHUA W M3rPAK/IAHE HA YMEHUS,
OpPUEHTHPAHHW KbM ObAELLETO HA TPY/IA.

UneHoBeTE ClNEABA J1a HAChpPUaBAT KyNTypa Ha YuYeHe MNpe3 LeNus SKUBOT, YMEHHS.
npeKkpaniUKalug M MOBUIIABAHE HA KBAIM(HKAUMATA, BKIIOYMTEIHO MO OTHOUIEHHE HA
OCHOBHHMTE VMEHMA.

UneHoBeTe clieiBa, Cled  KOHCYATAUMs € TNPEACTABUTENHM  OpraHu3aluu  Ha
paboronarenute U pabOTHULIMTE, C OTJIe/l YIECHSBAHE HA NMPEXo/a oT HehopmaliHaTa KbM
ohuumantHaTa MKOHOMMKA, J1a NpeAlpHeMar MEepKH 3a:




(a) YKpPENBaHe Ha KanauMTeTa Ha MUKPO-, MaJIKUTE W CPETHUTE HKOHOMWHECKH CAMHHLH
Ype3 YJECHsABAaHE Ha I0CTHIA /10 Pa3BUTHE Ha OM3Heca M (PUHAHCOBH YCIIYIH,
nosoOpsBaHe Ha YCIIOBUATA HA Oe30MacHOCTTa M 3JpaBeTo Ha pabOTHOTO MACTO M
noanomMaraHe Ha o0pa3oBaTeNIHUTE U O0YUUTETHN METOIN U TEXHHYECKHTE,
MneaarorMyeckKuTe U NpeanpHeMadeckuTe KOMMETEHLMN Ha MallCTOPUTE 3aHas TUNH,

(b) rapaHTHpaHe, 4e CTAXKaHTUTE UMAT JOCTBIT 10 00yUeHHe U3BbH pabOTHOTO MACTO H
MOraT 1a J0MbiaBaT 00YYEHHETO CH Ha padOTHOTO MACTO B APYrH NPEANPHATHSA HPE3
NOCPeHHIIH, KOraTo e Lesecko0pasHo;

() yKpenBaHe Ha KamnalMTeTa Ha CAPYKEHHATA HA MUKPO, MAlIKK U CPEeIHH
MKOHOMMYECKH €AHHHULIM, BKIIOYHTEIHO upe3 MHAHCORA MOAKPENA, 3a 110400psBaHe
Ha Ka4eCTBOTO Ha CTAXKYBAHETO!

(d) npueMaHe Ha MpoLec 3a NPU3HaBaHe Ha ChOTBETHOTO MPEABAPUTENIHO 00yUeHIe,
BKJTKOUMTEITHO KOraTo € npHao0MTo B HepOpMallHATA MKOHOMMKA, W HaCchpyaBaHe Ha
NpeaocTaBsHETO Ha CBBbP3BALLM KYPCOBE.

Vll. L\'lcm,-l}'}iapo.'nm, PErHOHAIHO H HAHHOHAIHO CHLTPY/IHHICCTBO 33
KAY€¢CTBCHO CTARKYBAHC

28. Ynenoeete clie[Ba Ja NpeanpuemMar MepKH 3a:

(a) 3acuiBaHe Ha MEKAYHAPOAHOTO, PErMOHATHOTO M HALIMOHAIHOTO CBHTPYJAHHYECTBO H
oOMeH Ha WH(OpMalLUs OTHOCHO A00pHMTE TMPAKTMKM BbB BCHYKH AacrickTi Ha
KAYECTBEHOTO CTAKYBaHE;

(b) CBHTPYAHMYECTBO 3a TMpEAjaraHe Ha pa3slUMPEHH BbL3MOKHOCTH 3d YYeHEe Ha
CTAXKAHTUTE M Jia TMpPH3HABAT KOMIMETEHTHOCTH, APWIOOMTH u4pe3 nporpamu 3a
CTaKyBaHE MM NPEIULLHO YYeHE;

() wm3rpaxiaHe Ha epeKTUBHM MAPTHLOPCTBA 34 HACHPYABAHE HA KAYECTBEHH NPOrpamu
3a  CTaXKyBaHe, BKJIIOYMTENHO 4Ype3 TPHUCTPAHHW HALMOHAIHM, CEKTOPHH MM
npodeCHOHAIHA OPraHu 3a YMEHHUs, 100aTHU M PErHOHATHH CbIO3H W MPEXI 3a
CTaXyBaHe;

(d) HachbpyaBaHe Ha NPU3HABAHETO HA KBATM(PMKAUMMTE 3a CTa)KyBaHE HAa HALMOHAITHO,
PErHOHATHO W MEXKAYHAPOLHO paBHHMILLE.

Honynoonucanama, Juiana Kvnuesa Hivesa, ydocmosgepasay 6epHOCHIMG HA W36 HPUCHUA
on MeH NPe6o0 OM ARAUIICKU HA GbACAPCKU €3UK HA NPUIoJcenis dokymerm. Ipeeoowm ce cvemon
om 9 /desem/ cmpanuyu.

Mpeeooay: ... 0. 0. ,//(/ HMunana Kenuesa Hiuesa/ /-
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International Labour Conference - 111th Session, Geneva, 2023

Recommendation concerning quality

apprenticeships
(16 June 2023)

The General Conference of the International Labour Organization,

Having been convened in Geneva by the Governing Body of the International Labour
Office, and having met at its 111th Session on 5 June 2023,

Noting that global unemployment and underemployment rates continue to be high, that
inequality persists and that rapid transformations in the world of work, such as those resulting
from the challenges of climate change, exacerbate skills mismatches and skills shortages,
requiring the development of quality apprenticeships that provide opportunities for people of
all ages to skill, reskill and upskill continuously,

Noting also that this continuous skilling, reskilling and upskilling contributes to promoting
full, productive and freely chosen employment and decent work for all,

Underlining the importance of quality education and training for all and access to quality
lifelong learning,

Recalling that all human beings have the right to pursue both their material well-being
and their spiritual development in conditions of freedom and dignity, of economic security and
equal opportunity,

Recognizing that the promotion and development of quality apprenticeships can lead to
decent work, contribute to effective and efficient responses to world of work challenges and
provide lifelong learning opportunities to enhance productivity, resilience, transitions and
employability and meet current and future needs of apprentices, employers and the labour
market,

Recognizing that the promotion, development and delivery of quality apprenticeships can
also support entrepreneurship, self-employment, employability, the transition to the formal
economy, the creation of decent jobs and the growth and sustainability of enterprises,

Considering that an effective framework for quality apprenticeships requires
apprenticeships to be well regulated, sustainable, sufficiently funded, inclusive and free from
discrimination, violence and harassment and exploitation, to promote gender equality and
diversity, to provide adequate remuneration or other financial compensation and social
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protection coverage, to lead to recognized qualifications and to enhance employment
outcomes,

Emphasizing that apprenticeships should be promoted and regulated, including through
social dialogue, with a view to ensuring their quality, providing benefits and protection to
apprentices and enterprises, and enhancing the attractiveness of apprenticeships to potential
apprentices and employers, including micro, small and medium-sized enterprises,

Recalling the provisions of the Universal Declaration of Human Rights, the International
Covenant on Civil and Political Rights, and the International Covenant on Econamic, Social and
Cultural Rights,

Underlining the relevance of the ILO Declaration on Fundamental Principles and Rights at
Work (1998), as amended in 2022, the ILO Declaration on Social Justice for a Fair Globalization
(2008), as amended in 2022, the Tripartite Declaration of Principles concerning Multinational
Enterprises and Social Policy, as amended in 2022, the Conclusions concerning the promotion
of sustainable enterprises (2007) and the ILO Centenary Declaration for the Future of Work
(2019) for the promotion of quality apprenticeships and the effective protection of all
apprentices, particularly in the light of the profound transformations in the world of work,

Recalling the provisions of other relevant ILO instruments, particularly the Employment
Policy Convention (No. 122) and Recommendation (No. 122), 1964, the Human Resources
Development Convention, 1975 (No. 142), the Employment Policy (Supplementary Provisions)
Recommendation, 1984 (No. 169), the Private Employment Agencies Convention, 1997
(No. 181), the Human Resources Development Recommendation, 2004 (No. 195), and the
Transition from the Informal to the Formal Economy Recommendation, 2015 (No. 204),

Having decided upon the adoption of certain proposals concerning quality
apprenticeships, which is the fourth item on the agenda of the session, and having determined
that these proposals shall take the form of a Recommendation,

adopts this 16 June 2023 the following Recommendation, which may be cited as the
Quality Apprenticeships Recommendation, 2023:

I. Definitions, scope and means of implementation
1.  For the purposes of this Recommendation:

(a) the term "apprenticeship” should be understood as a form of education and training that
is governed by an apprenticeship agreement, that enables an apprentice to acquire the
competencies required to work in an occupation through structured and remunerated or
otherwise financially compensated training consisting of both on-the-job and off-the-job
learning and that leads to a recognized qualification;

(b) the term “intermediary” should be understood as an entity, other than the host enterprise
or the educational and training institution, that coordinates, supports or assists in the
provision of an apprenticeship;

(c) the term “pre-apprenticeship programme” should be understood as a programme
designed to help potential apprentices to develop their competencies with a view to
improving their workplace preparedness or meeting the formal entry requirements for
an apprenticeship;

(d) the term “recognition of prior learning” should be understood as a process, undertaken
by qualified personnel, of identifying, documenting, assessing and certifying a person’s
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competencies, acquired through formal, non-formal or informal learning, based on
established qualification standards.

This Recommendation applies to apprenticeships in all enterprises and sectors of economic
activity.

Members may give effect to the provisions of this Recommendation threugh national laws and
regulations, collective agreements, policies and programmes or other measures consistent
with national law and practice.

Members should implement the provisions of this Recommendation in consultation with
representative employers' and workers' organizations.

Regulatory framework for quality apprenticeships

Members should incorporate and promote quality apprenticeships within their relevant
education, vocational training, lifelong learning and employment policies.

Members should establish a regulatory framework for quality apprenticeships, and
qualification frameworks or systems to facilitate the recognition of competencies acquired
through apprenticeships. Representative employers’ and workers' organizations should be
involved in the design, implementation, monitoring and evaluation of frameworks, systems,
policies and programmes for quality apprenticeships.

Members should establish or designate one or more public authorities responsible for
regulating apprenticeships, in which representative employers’ and workers’ organizations
should be represented.

Members should ensure that the competent authorities have clearly defined responsibilities,
are adequately funded and work in close cooperation with other authorities or institutions
responsible for regulating or delivering education and training, labour inspection, social
protection, occupational safety and heaith, and public and private employment services.

Members should adopt a process, in which representative employers’ and workers'
organizations participate, for determining whether an occupation is suitable for quality
apprenticeships, taking into account:

(a) the competencies needed to work in that occupation;

(b) the appropriateness of an apprenticeship as a means of acquiring such competencies;
{c) the duration of the apprenticeship required to acquire such competencies;

{(d) the current and future demand for skills in, and employment potential of, that occupation;

(e) the occupational, training and labour market expertise of employers’ and workers'
organizations;

() the wide range of emerging occupational fields, and evolving production processes and
services.
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10. Members should, in consultation with representative employers’ and workers’ organizations,
establish occupation-specific or general standards, as appropriate, for quality apprenticeships
by taking measures that provide, among other things, for:

(@) the minimum age for admission, in accordance with the Minimum Age Convention, 1973
(No. 138), and the Worst Forms of Child Labour Convention, 1999 (No. 182);

(b) occupational safety and health, in accordance with the Occupational Safety and Health
Convention, 1981 (No. 155), and the Promotional Framework for Occupational Safety and
Health Convention, 2006 (No. 187);

(c) any educational qualifications, attainments or prior learning required for admission;

(d) the responsibilities of apprentices, employers, educational and training institutions, and
intermediaries;

(e) the supervision of apprentices by qualified personnel and the nature of such supervision;

(f) the appropriate balance between apprentices and workers in the workplace, with a view
to ensuring successful apprenticeship programmes and adequate supervision, and while
taking into account the need to avoid the replacement of workers and to promote
apprenticeships in micro, small and medium-sized enterprises;

(g) the expected minimum and maximum duration of the apprenticeship;

(h) the extent to which the expected duration of the apprenticeship may be reduced on the
basis of prior learning or progress made during the apprenticeship;

(i) learning outcomes and curricula based on relevant occupational competencies, the
education and training needs of apprentices and labour market needs;

() the appropriate balance between off-the-job learning and on-the-job fearning;

(k) access to vocational guidance and career counselling, and other support services as
appropriate, before, during and after the apprenticeship;

() the qualifications and experience required for teachers, instructors, in-house trainers and
other experts involved in apprenticeships;

(m) the appropriate balance between apprentices and teachers, taking into account the need
to ensure quality education and training;

{n) the procedures for assessing and certifying the competencies acquired;
(0) the qualification acquired on the successful completion of the apprenticeship.

11. Members should take measures to ensure that there is a fair and transparent process by which
an apprenticeship can be undertaken in more than one enterprise, subject to the apprentice's
consent, when this is considered necessary for the completion of the apprenticeship.

12. Members should prescribe the conditions under which:
(@) enterprises may offer apprenticeships;
(b) educational and training institutions may provide off-the-job and on-the-job training;
(c) intermediaries may coordinate, support or assist in the provision of apprenticeships.
13. Members should take measures to continuously:

(a) develop and strengthen the capacity of government agencies, employers’ and workers’
organizations, and educational and training institutions;
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14.

15;

16.

%)

{b) strengthen the training capacity of host enterprises;

{¢) increase the competencies of teachers, instructors, in-house trainers and other experts
involved in apprenticeships.

Members should take measures to ensure that apprenticeship systems and programmes are
regularly monitored and evaluated by the competent authorities. The results of monitoring
and evaluations should be used to adapt and improve the systems and programmes
accordingly.

Protection of apprentices

Members should take measures to respect, promote and realize the fundamental principles
and rights at work in relation to apprenticeships.

Members should take measures to ensure that apprentices:

(a) receive adequate remuneration or other financial compensation, which may be increased
at different stages of the apprenticeship to reflect the progressive acquisition of
occupational competencies;

{b) are not required to work hours that exceed limits specified by national legislation and
collective agreements;

{c) are entitled to holidays with adequate remuneration or other financial compensation;

(d) are entitled to be absent due to illness or accident, with adequate remuneration or other
financial compensation;

{e) have access to paid maternity or paternity leave and parental leave;
(i have access to social security and maternity protection;

{g) are afforded freedom of association and the effective recognition of the right to collective
bargaining;

{h) are afforded protection and receive training in respect of occupational safety and health
and in respect of discrimination and violence and harassment;

(i) are entitled to compensation for work-related injuries and illnesses;
() have access to an effective complaints and dispute resolution mechanism;

(k) are entitled to protection of personal data.

IV. Apprenticeship agreement

17.

18.

Members should ensure that apprenticeships are governed by a written agreement that is
concluded between an apprentice and a host enterprise or public institution and, if permitted
by national laws and regulations, may also be signed by a third party, such as an educational
or training institution or an intermediary.

Members should ensure that an apprenticeship agreement:
(a) clearly defines the parties’ respective roles, rights and obligations;
(b) specifies where the apprenticeship takes place;

(c) does not contain any provision that operates to restrict the apprentice’s opportunities for
labour market mobility after the apprenticeship;
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19.

V.

21,

22,

23.

24,

VI

(d) contains provisions relating to the apprenticeship duration, remuneration or other
financial compensation and its frequency, hours of work, rest time, breaks, holidays and
leave, occupational safety and health, social security, dispute resolution mechanisms and
the termination of the apprenticeship agreement;

{e) identifies the competencies, certifications or qualifications to be attained and any
additional education support to be provided;

(f) is registered under conditions established by the competent authority;
{(g) issigned at the beginning of the apprenticeship;

(h) where the apprentice is a minor, is signed on the apprentice's behalf by a parent, guardian
or legal representative, or by the apprentice with the consent of a parent, guardian or
legal representative, as required by national laws and regulations.

Members should develop, in consultation with representative employers’ and workers'
organizations, a model apprenticeship agreement to facilitate consistency, uniformity and
compliance.

Equality and diversity in quality apprenticeships
20.

Members should take measures to promote equality, diversity and social inclusion in
apprenticeships, taking special account of the situation and needs of persons belonging to one
or more vulnerable groups or groups in situations of vulnerability.

Members should take appropriate measures to promote gender equality and balance in all
aspects of apprenticeships, including in access to apprenticeships.

Members should take effective measures to prevent and eliminate any discrimination, violence
and harassment and exploitation against apprentices and provide access to appropriate and
effective remedies.

Members should actively promote apprenticeships for adults and experienced individuals
seeking to change industry or occupation, upgrade their skills or enhance their employability,
in order to promote full, productive and freely chosen employment.

Members should take measures to promote access to quality apprenticeships as a means to
facilitate the successful transition from the informal to the formal economy and from insecure
to secure work that is decent and provides access to social security and labour protection.

Promotion of quality apprenticeships
25.

Members should, in consultation with representative employers’ and workers' organizations,
take measures to create an enabling environment for promoting quality apprenticeships,
including by:

(a) developing and implementing strategies, setting national goals and allocating adequate
resources for quality apprenticeships;

(b) mainstreaming quality apprenticeships in national development strategies and in
education, vocational training, lifelong learning and employment policies;

(c) establishing sectoral or occupational skills bodies to facilitate the implementation of
quality apprenticeships;
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26.

27.

(n)

(o)

(p)

(q)

developing and maintaining robust mechanisms, such as labour market information
systems and regular consultations with representative employers’ and workers'
organizations, to assess the current and future demand for skills with a view to designing
or adapting apprenticeship programmes accordingly;

implementing effective and sustainable financing models;
providing incentives and support services;

developing robust monitoring mechanisms, including data collection by the competent
authority on rates of retention, non-completion and success in apprenticeships, to assess
the effectiveness of financing models and incentive schemes in creating quality
apprenticeships;

facilitating effective public-private partnerships to support quality apprenticeships within
a national regulatory framework;

supporting, where appropriate, intermediaries that coordinate, support or assist in the
provision of apprenticeships;

undertaking awareness-raising activities and promotional campaigns at regular intervals
to improve the image and attractiveness of quality apprenticeships by highlighting the
benefits of apprenticeships to workers, young people, families, teachers, career
counsellors, employers’ and workers' organizations, and employers, particularly micro,
small and medium-sized enterprises;

increasing awareness of apprentices’ rights, entitlements and protections;

establishing needs-based pre-apprenticeship programmes with a focus on increasing the
rates of participation, retention and success in apprenticeships by persons belonging to
one or more vulnerable groups or groups in situations of vulnerability;

facilitating access to further vocational training and other education opportunities for
apprentices;

providing flexible learning pathways and career guidance to support mobility, lifelong
learning and portability of skills and qualifications;

developing, supporting and encouraging the inclusion of mentaorships in apprenticeship
programmes;

using new technologies and innovative methods to improve the effectiveness and quality
of apprenticeships;

promoting apprenticeships in fields related to the green economy and a just transition,
with a view to disseminating knowledge and building skills oriented towards the future of
work.

Members should promote a culture of lifelong learning, skilling, reskilling and upskilling,
including with respect to core skills.

Members should, in consultation with representative employers’ and workers' organizations,
with a view to facilitating the transition from the informal to the formal economy, take
measures to:

(a)

strengthen the capacity of micro, small and medium-sized economic units by facilitating
access to business development and financial services, improving the occupational safety
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(b)

(c)

(d)

and health environment, and enhancing the teaching and training methods and the
technical and entrepreneurial competencies of master craftspersons;

ensure that apprentices have access to off-the-job learning and may complement their
on-the-job learning in other enterprises or through intermediaries, where appropriate;

strengthen the capacity of associations of micro, small and medium-sized economic units,
including through financial support, to improve the quality of apprenticeships;

adopt a process to recognize relevant prior learning, including when acquired in the
informal economy, and encourage the provision of bridging courses.

VIl. International, regional and national cooperation for quality
apprenticeships

28. Members should take measures to:

(a)

(b)

(0

enhance international, regional and national cooperation and exchange information on
good practices, in all aspects of quality apprenticeships;

cooperate to offer expanded learning oppartunities to apprentices and to recognize
competencies acquired through apprenticeship programmes or prior learning;

build effective partnerships to promote quality apprenticeship programmes, including
through tripartite national, sectoral or occupational skills bodies, global and regional
alliances and apprenticeship networks;

promote the recognition of apprenticeship qualifications nationally, regionally and
internationally.



